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DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY 

 
AGRICULTURAL STANDARD 

 
Filed with the Secretary of State on December 3, 2002 

 
This rule takes effect 7 days after filing with the Secretary of State 

 
(By authority conferred on the director of the department of consumer and industry services  

by sections 14 and 24 of 1974 PA 154 and Executive Reorganization Orders Nos. 1996-1 and 1996-2, 
MCL 408.1014, 408.1024, 330.3101, and 445.2001) 

 
R 325.50171 is added to the Michigan Administrative Code as follows: 

 
PART 501. AGRICULTURAL OPERATIONS 

 
R 325.50171 Agricultural Operations. 

(1)(a) The standards referenced in the remaining 
paragraphs of this subsection apply to the indicated 
operations, whether or not they are agricultural 
operations.  [1910.267(a)(1)] 

(b) Sanitation in temporary labor camps--see 
Rule 4301.  [1910.267(a)(2)] 

(c) Pulpwood logging--see Rule 5006.  
[1910.267(a)(4)] 

(2) Occupational health standards in existence 
on December 31, 1974 being R 325.2401 to 
R 325.2448 which do not cover the same subject as 
the standards referred to in paragraphs (b) and (c) of 
subsection (1) of this rule continue to apply to 
agricultural operations pursuant to section 24(3) of 
MIOSHA. 

(3) Except to the extent specified in subsections 
(1) and (2) of this rule, the standards contained in the 
Occupational Health Rules for General Industry do not 
apply to agricultural operations.  [1910.267(b)] 

(4) This rule replaces OH rule 5007. 
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Michigan Occupational Safety and Health Administration 
PO Box 30643 

Lansing, Michigan 48909-8143 
For technical questions of this standard – Ph: 517-284-7750 (GISHD) or 517-284-7720 (CETD) 

To order copies of this standard – Ph: 517-284-7740 
 
 
 
 

The Department of Labor and Economic Opportunity will not 
discriminate against any individual or group because of race, 

sex, religion, age, national origin, color, marital status, 
disability, or political beliefs. Auxiliary aids, services and other 

reasonable accommodations are available upon request to 
individuals with disabilities. 

 

 
 


